
St	Ives	High	School		2017	
	 	

J	



The Anti-Bullying Plan – NSW Department of Education and Communities    Student Welfare Directorate  Page 1 	Our School Anti-Bullying Plan	



School Anti-bullying Plan – NSW Department of Education and Communities    Student Welfare Directorate  Page 2 

Our School Anti-Bullying Plan 
This plan outlines the processes for preventing and 
responding to student bullying in our school and reflects 
the Bullying: Preventing and Responding to Student 
Bullying in Schools Policy of the New South Wales 
Department of Education and Communities.  

Students, staff and parents have been consulted when putting together St 
Ives High School’s Anti-Bullying Plan. This plan will be reviewed annually 
to ensure it is adaptable to our context. We will communicate this plan 
and any updates via our school website. 

Statement of purpose  

At St Ives High School, staff and students have the right to be treated in a 
respectful way. We realise that bullying can take many forms, is always 
changing and it is the responsibility of all members of our school 
community to strive to develop a culture where everyone has a right to 
feel safe and secure within their learning and teaching environments. 

Bullying is unacceptable anti-social behaviour that must be stopped 
and the St Ives school community will work hard to protect and 
empower students to live fulfilling lives free from all forms of bullying and 
harassment.  

Protection  
• Refer to page 1 for definitions of bullying and individual and 

shared responsibilities of students, parents, caregivers and 
teachers in preventing and responding to bullying behaviour.                                                                                                    

 

 

Prevention 

The school will engage in positive strategies that promote respect, 
tolerance, patience and affirming behaviours in relationships.  

The school will engage in prevention measures by: 

• Communication of ‘no touch’ school rule and respectful behavior 
• Bi-annual whole school assembly aligning with National Day of 

Action against Bullying and Violence (mid March) and Blue Shirt 
Day – Stomp out Bullying (early October) 

• Clear reporting procedures for reporting bullying for students, staff, 
parents and carers – speak to the Year Adviser, School Counselor 
or Deputy Principal 

• Building resilience, assertiveness and target students at risk 
through use of school camps, Bootcamp, Year 7 Orientation, 
Raise Mentor Program and RAGE program 

• Addressing bystander behaviour – Peer Leader sessions 
• Use of Police Liaison Officers to talk to students about appropriate 

cyber use 
• Target environments in which bullying is known to occur – the 

classroom, playground, hallways - planning for areas around the 
school to be actively supervised  

• Creating a safe, respectful, welcoming and supportive classroom 
environment through consistent classroom management 

• Girl's workshops to help empower and build resilience, confidence 
and assertiveness 

• Year 7 Orientation program dealing with Anti-Bullying Plan and 
procedures, cyber bullying, positive relationships and ethical 
behavior – Upstanding behaviour 

• Action Flow chart for staff and students and Bullying Reflection 
sheet – published in staff handbook and student diaries  
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• Use Sentral for centralized reporting of bullying and identifying 
vulnerable students 

• The Anti-Bullying Plan will be distributed to all staff members and 
the Parents and Citizens. The plan will be placed on the school 
website and parents will be informed of its location by the 
Principal’s report in the school newsletter. Students will be 
informed of the plan by the Deputy Principal responsible for their 
year group. 

Anti-Bullying in the curriculum 
PDHPE: 

In PDHPE Years 7, 8 and 9 students learn about the qualities of positive 
relationships and strategies to address the abuse of power. Topics where 
students engage in learning about bullying and how to respond include: 

- Adolescence and Change 

- Changers and Challenges 

- Supporting myself and others. 

- Case study – Cyber Bullying (Year 9) 

Students learn about:  
-  caring and respectful relationships 
– qualities of positive relationships  
– rights and responsibilities in relationships  
– listening and accepting opinions of others  
– give and take – providing and accepting support  
– expressing your own needs  
– negotiating respect and support  
– appreciating diversity in relationships 
 

Bullying and harassment  
– recognising bullying and harassment  
– reasons for bullying and harassment  

– sexual harassment – homophobic bullying  
– effects of bullying and harassment  
– barriers to reporting 

• The PDHPE Crossroads program focuses on fostering understanding 
and recognition of relationships, resilience and being an individual 
within facets of personal, social and community identity. 

 

Early Intervention  
For students at risk the school will intervene to: 

• Work with relevant students and parents in designing a 
Personalised Plan for students encountering difficulties with social 
relationships. This plan will be communicated via our school 
communication system (Sentral) and is accessible for all relevant 
personnel to access. 

• Peer Support: The peer support program specifically targets the 
issues of bullying, harassment and resilience. Students are 
encouraged to see themselves as having a role to play in making 
their school a safe and comfortable place for everyone.  

• Year 7 Camp – building bonds and establishing new relationships 
between students; use of Brainstorm Productions with anti-
bullying, cyber bullying and welfare education programs via a 
range of theatre productions targeting year 7  

• Use the expertise of the School Counsellor and members of the 
SIHS Wellbeing Team to plan for students who require additional 
support. 

• Provide ‘go to’ contact persons for students at-risk. This may 
include our Deputies, Head Teacher Welfare, Year Advisers, 
Transition Coordinator, School Counsellor and Peer Leaders. 

• Our Transition Coordinator and incoming Year 7 Advisers work 
closely with our local primary schools, putting together action 
plans for students who have been involved in bullying behaviour. 
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SIHS enables students to be involved in transition visits during 
term 4. Students are placed in small groups or come individually 
depending on their needs. The School’s anti-bullying plan is visible 
throughout the school and guides best practice. 

The word RESPECT (from the school's mission statement) is used in 
conversations within the school community. The school leadership 
advocates respect for self and others. 

Response 

Teacher response  

All staff must be committed to a common response to bullying when it 
does happen. 

• Immediate intervention is crucial 
• Clear procedures will be followed when a case of bullying is 

discovered 

The school will provide support for the individual teacher so that they are 
able to maintain a safe classroom environment. The discipline policy and 
structures are mechanisms to support and maintain safe supportive 
classrooms. 

Teaching staff have a responsibility to address incidents of bullying. 
Classrooms must be a safe, supportive environments where negative 
behaviour is recognised and dealt with. 

At SIHS, teachers will: 

• Watch for signs of distress, isolation and suspected incidents of 
bullying 

• Look for reasons for this 

• Not see bullying as “just” play-fighting, name-calling, a bit of fun, or 
just part of growing up 

• Point out bullying behaviours 
• Complete a notification on Sentral of bullying incidents 

Teacher response to bullying 

When bullying occurs at SIHS, the following steps will be followed by 
teachers. (Steps need not necessarily occur in this order as the initial 
response may begin at step 2 or 3). 

Step 1: Personally handle the situation 

• The event or report of the event to be taken seriously 
• Record event on Sentral and advise students of this 
• Advise students that they are engaging in bullying behaviour, and 

to cease this behaviour 
• Collect written reports from bully(ies), bystander(s)/witness(es), 

and victim(s) to pass on to Head Teacher Welfare 
• Talk to students individually about the incident 
• Refer physical assault directly to Deputy Principal 

Step 2: Refer to Head Teacher Student Welfare / Year Advisor 

• If bullying is occurring, create a new notification on Sentral and 
notify Head Teacher Welfare and Year Advisors 

• Bully Reflection sheet completed by bully 
• Head Teacher Welfare will maintain and track a bullying record 
• Head Teacher Welfare and Year Advisor will work together to 

resolve the situation 
• Head Teacher Student Welfare to organise behaviour contracts 

and contact parents if necessary 
• Bullies work with Year Advisors to identify how to change their 

behaviour  
• Use of restorative practice and/or mediation 
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• Use of PIKAS method – The Method of Shared Concern 
• If both parties agree, teacher or Peer Mediation can occur, 

organised by Head Teacher Welfare 
• After 2 weeks, interview with Year Adviser – progress reviewed 

 

Step 3: Refer to Deputy Principal 

In the case of persistent or extreme bullying, the Head Teacher Welfare 
will refer to the Deputy Principal. Using the recorded history on Sentral, 
the Deputy Principal will then determine actions to be taken by the school. 

These actions may include: 

• Contacting parents of the bully(ies) and victim(s) 
• Arranging for parent and/or student interviews 
• Organising behaviour cards or behaviour contracts 
• Referring students for counselling 

 
Persistent long-term bullying is grounds for suspension/exclusion and the 
Senior Executive will make decisions regarding this. 

• If student bullying persists, parents will be contacted and 
consequences implemented, consistent with the school’s Welfare 
and Discipline Policy 

• Consequences for students will be individually-based, and may 
involve: 

o Exclusion from class 
o Exclusion from playground 
o School suspension 
o Withdrawal of privileges 
o Ongoing counselling from appropriate agency for both 

victim and bully 

• Reinforcement of positive behaviours 

• Class/Year meetings 

• Support structures 

• Ongoing monitoring of identified bullies 

• Rewards for positive behaviour 

• The Well-being Team organises welfare activities throughout the 
year focusing on issues related to harassment and bullying. This 
includes Brainstorm Production performances that highlights 
issues relevant to each year group as well as visits by the Police 
Liaison and cyber safety awareness talks. Multicultural and School 
Spirit Day foster attitudes of acceptance and tolerance. 

• The School Counselor will support students who have been 
affected by, engaged in or witnessed bullying behaviour to get 
help by going with them to a place they can get help, providing 
them with information about where to go for help, e g Kids 
HelpLine; www.reachout.com and to be reporting it to someone in 
authority or someone who can be trusted. The school counselor 
will also discuss ways of making these students feel stronger, 
more positive and in control together with strategies they can 
use to deal effectively with and avoid future episodes of bullying 
behaviour. 
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Additional Information 
Police Youth Liaison Officer – Constable Lynda Hart: 9476 9799 
NSW Education Department Anti-Bullying website 
https://antibullying.nsw.gov.au/ 
Kids Help Line: 1800 55 1800 www.kidshelp.com.au 
Black Dog institute: www.blackdoginstitute.org.au 
Headspace: www.headspace.org.au 
Bullying No Way: www.bullyingnoway.gov.au 
Complaints Handling Procedures: https://education.nsw.gov.au/policy-
library/associated-documents/School-complaint-procedure_AC.pdf 
 

Principal’s comment 
Every student at St Ives High School has the right to attend school and 
take part in our learning programs in an environment that is free from 
bullying. For this to occur, students, staff and parents need to be vigilant, 
reporting all incidents with the option to report anonymously. The school 
will respond to all reports of bullying in a timely manner using our welfare 
and discipline structures, educating perpetrators and victims, whilst taking 
into consideration the victim’s point of view. We acknowledge that this will 
be on-going work. 

Team members: 

Mark Watson: Principal 
Nathalie Bodley: Deputy Principal 
Nathan Lawler: Rel. Deputy Principal 
Kerry Birch: School Counsellor 

 

 

 

School contact information 
St Ives High School 
Yarrabung Road, St Ives NSW 2075 
PH: 9144 1689 
Email: stives-h.school@det.nsw.edu.au 
http://www.stives-h.schools.nsw.edu.au/home 
 
 


